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there is no effect, there is no significant difference
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Frequency Percentage %
Age 18-24 27 20.8%
25-34 69 53.1%
35-44 24 18.5%
esdds 10 7.7%
Total 130 100.0%
Gender WY 130 100.0%
education level 12 16 12.3%
14 22 16.9%
il 90 69.2%
Fle 2 1.5%
marital status Jols 110 84.6%
3 20 15.4%
work experience 13 48 70 53.8%
4-6 JI 24 18.5%
710 4IS 13 10.0%
g8 s 810 5 23 17.7%

S o (K9 g S 2 e — 65y 9Kigag g 31 Jguir)

P JLESM O ghb S S pS o
&\:@;Qw:gée;ﬁ;diyM(Reliabﬂity) 3
Sl p S o e 13 b DU
(S 13 0 Any3 4y sline (5505505 (555 S e S AL N
¢4 ) oo bl 55 oo ol (2
@) > & 5o g Js,8 e, >3 (Cronbach’s Alpha) ‘?5455;
(Cronbach’s Alpha) 5 ¢ 8 Geus sz Q0) o)l s e
QL;&fls\;‘gjjn.Lp%;;isaaﬁéséu;x,|,uayu

.(Sabawoon et al.,2024) 5 3 Lo
5kl 85 5 aylsl asle s &;g.;yj Lioda ?SJ)J? Y 4
pBl L3 s 5 ety (4) (558l > 55leS s a8 S
> ols J b s S uS Sy (83 4 8> e Jage
> wwgyy S8 S (SS ogs &» 5 (Education level)
BT TIY) %;;JS‘E;JJQ}:.& ol &153}5 &= 5 (Experience)
oJ>'-T 4 L*5}5 O gl c..a 5 (work environment) s &L &5L>'\>
Sl sy e 5 (Public administration activities ) » g?S

NEF T
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27 ¢ o5 42,k (1007) 130 b o & 5525 > (130) 5
48> (Ss ) o e 5 55 (24-18) 5 SSgs Sl (720.8)
24‘&5&,,5,&;@;},6(34-25) 32 (53.17) 69 Jss 45
445 <l (7.77)10 5| (So5 ) jas a3 555IS (44-35) 5 (718.5)
opr S 4 & Copeier SNigy Sl 5065 SNy s o) 5
IS 46 28 el S5 Sl 565 4n,b wl (71000130
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13 A8 (6-4) 5(18.57) 24 « 8 (3-1) > 4k (53.8 7 ) 70 o s
4 o 6lsl 4 IS 10 5 (£17.7) 23 51 S (10-7) > (107)

daglys

104 of 146



Spél (FsbF 3 gilinyls’ (Ko & (Sl 65,5 52 9,1 dole & g Wil &

‘_?5 Jod> “.¢ ) & O g& Multicollinearity c:h c..a 5 s e
(10) > o (VIFS) 5 o)l sidsomte 55 5 o o83 S5m0 o5
(S 43 (1) > (Tolerance) > st SIkst 533 5l G 4
Slekst 5 (S a3 0 4 (r s Ol ans uls 555

S 3 4 O s& Multicollinearity c-ﬁ 5 s e

i (S (e
Model Collinearity Statistics
Tolerance VIF
1 Education level 652 1.533
Experience 625 1.599
Working environment .698 1.433

a. Dependent Variable: public administration activities

Juloss s g;(g#& 8 & - 4bl Guund Multicollinearity & : Jgu¥

: kb Correlation Matrix &
T ‘Q;S:":"b s gbb 3 Jsde- (Correlation Matrix) 45y 5
290k e 5 sl e (Bxploratory) STsks 55> S Jase
> o cosm daglae g2 A8 5 4.} O 52s 4S5 (Satisfactory)
5> (Education level) Jge Sliks anS 58 o35
58 &yl 658 (p=0.637) oy Jgmie Sk (Experience)
working ) > (Education level) Jgze S| s xS ; 03)
3 Se ) 658 (p=0.733) o v Jsze S5k (environment
> (Education level) J gz Slshst 4S5 S 055 3 ‘.;S sl
(p=0.578) 0, J g0 @U (public administration activities )
> (Experience) Jg=ie Slobs 4,25 L*5315 ny Soyl S
($ A 88yl 658 (p=0.546) o v J sz S| sk (Education level)
working ) > (Experience) Jsie Slols a5 ()8
3l 8yl L sl (p=0.499) o 0 J g0 ST 5k (environment
public) > (Experience)J gz STl (£ L*;Jlf > g?5 sha
$# (p=0.637) o, Jgze d\: (administration activities
working) Jee Sl Jugls o8 o) Sy
oy Jgte Slls(Education level) > (environment
dsme Shks Jbmler 8 () &yl Loyl (p=0.465)
o, Js>ze Slsks (Experience) > (working environment)
Stk Jb il )85 (S sl 4 5l ) Syl Lo sl (p=0.499)

public administration) s (working environment)J g

Variable N. of Cronbach’s
items Alpha
Public administration activities 5 741
Education level 5 .826
Experience 5 815
Working environment 5 .795

Joos e (g S 31 i 1 bl Ged 5! 8 (G S SS9
P (o b g‘?‘.& )

235 > 5! (Skewness) &551”.)543 ol e seil el s s
103 S 3 oo 0 4y (kurtosis) g ) oo

Ol il Gly 5 asd (Mean) Luwsl 5> (Skewness) i, sS
@jjsdu)jsﬁ;.g:.y g5J|“U§?.:..‘.JGJ'}J>(1<urtosis);lggj,\:f}-
PIRTY g?5 Ee 4 (B) 65 e | ke 5 (Skewness) Ll o)l
Sabawoon ) s 5 ‘_55 e 4 (5) aby il e > b (Kurtosis)
.(etal., 2024

o;l4l (Skewness) 5 o,)LJ (Public administration activities )
(Education level) s .e5 (1.058) oIl (kurtosis) s ol (1.017)
(0.458) ojll (kurtosis) 3 o1 (0.978) o34l (Skewness) 5 o,
> 51 (0.758) ojlul (Skewness) s o)l (Experience) s .e3
o)L (Working environment) 5 sl o3 (-0.93) o3Il (kurtosis)

.05 (1.190) ol (kurtosis) 5 41(0.971) o3l61 (Skewness) s

Skewness Kurtosis

Statistic Std. Error Statistic Std. Error
Public administration activities 1.017 212 1.058 422
Education level 978 212 458 A2
Experience 758 212 -.093 A2
Working environment 971 212 1.190 A2

s s (g3 50 miam ably G ha)U > 53 5150 F

St aes 4 g p S ls bl 4 L el Y s
F52 GpE s dsdr Y os G s JSE b5 4 bla S
-+ Sk (kurtosis) sl (Skewness) > $ud e

:(FRL s Multicollinearity o

Is (Multicollinearity) O s }§u~ Q! @w..L> D) c..a 5y gie 3
Eo s Sl s S oo xS 68 .
S 5 L G &5 )lden -& 4 O Multicollinearity
4>3-10 > C.. Variance inflation factors (VIFs) (¢ xS o
Shobs 5 5 ‘E;J;f G 433> (1) > Tolerance » éJS aS
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Ol Jeloss (BFA) 5 S alst 05 - oo Jroustly ) (S Jilosi &
S v.l>‘| S 454 (principle component analysis) PCA 4
3! (Kaiser-Meyer-okine) KMO » . o S PCA T $3
T JS'5 a2 0 4 Bartlett’s test of sphericity

b CwSKMO 5005 55 (galinal 5 gl 4l o)l Jd>3EFA 5 Iy
dP-value L S 4 4, Bartlett's test 5 5l 55 3 455 0.6 4
Data u";" 483353 significance 3 SS9 VS 435 (0.05
.03 (§3lus 0, 0.000 4 P-value s 650.768 “ad KMO > g?S
03 39 5l e o)l J>SEFA sData 2 5 5m $Ohs S

KMO and Bartlett's Test & : Jgua1

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. 768
Bartlett's Test of Sphericity Approx. Chi-Square 226.61
Df 6
Sig. 000

Education level ,) - s> 5157 =T 9 S 4asha o o
03Il o 0 4> 45 (Work Experience and working environment
53 k?S (Public administration activities ) J s b 4
33 S5 5 dmse ST oS 2 1 5l (5 el (Variability)
(Linear multiple regression ) 4 .} ;35U VS I e S
}S._a‘gl g;b’ > é(Regression analysis) 4 sl 35S sslitul asd
Correlation) > ,4 o)lJ JsS o501 > Sy s o e o
(Correlation coefficient ) 5 .55 eslizul 44 (coefficient

Correlation) > AS g5 f 52 R
P oadee s §0Sy S35 82 e e (coefficient

Correlation) > dS 6,8 US s5 Sy R
JUETApEES :.éJJ O g 45\.34| oﬁigjj&;;Z - 2 (coefficient
it s sS & It okt 3 (g e 13 oS a2t
s S S8l 65 xS @ e U B g
Slaks 5 o lnn (63 4 5 65 05 S0 e i 5 gl poete
o6 S 4 el It w5 5y S S e e
c.aéd}aucm};@jd;gwgdym&#;ﬁ.w&j
Syl g P s Sk 5 (S dap o4 6o xS 4
B0 ) e Sk s S Usse o Lis (63 4.0 (0811)

\;kﬁ(éﬂ}hﬁ%é::;\a:w};\éﬁ&»g‘&ﬂdw

wle s 5l ) SG ) 555 (p=0.733) 6, Jgoia b (activities
> (public administration activities) e b & S sl
($ A 88yl 658 (p=0.578) o puw J sz S| sk (Education level)
(public administration activities) J e w6 5 S bl ale
S8 (p=0.733) o  peta S|4k (working environment) >
public) Jpmie w55 s)lsl asle 5> S sk & 5l 6 Sy
o J 3220 S5l (Experience) s (administration activities

(6 5o o 5 (p=0.637)

Correlation Matrix
PA Edu Exp Eni
Public administration 1.00
Education level 57 1.00
Experience .63 54 1.00
Working environment 73 46 49 1.00

o s ‘?.65&2» 8 & - 4l Guund Correlation & : Jgu0

: gk Exploratory Factor Analysis &

S 4 b bla ds (S x4l 00 iy a0l 5l dagaos
S ) 43l 4 4,0 4y Exploratory factor analysis (EFA) 5 g
é g g4 ‘Egjﬁ}l:u 455~ (Underling variables) s ‘_55 Gl
63,5555 axa gy 5 (6,8 Jrt| | (items) 433));5\;@&;;
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4 (BFA) > (o Doy s M 4 (o SO0 (Ll (2 el
> & 5 633 > (Factors) 4),ﬁ$ﬂ;éutgggﬁ:mf
SLL (Factors) 59,588 el J 4 aiwpe & ?5\.34\ ek
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S S it bl oL 8 Y e s 0 K5
> ol (Beta=0.562) s> (Work environment) JL J.:al%
3 gl ke Gl 55 2 5ylol asle 5 epw )5 4, (Sig=0.000)
olze 5l 693 4dp o Sspt S5 5.6 S6 s el
S Cute Gl 58 2 )lal aale > bl ) 2 sk b

I BLBTILE

]
33 S sm s 1y 5 alauly 4 God 2 Sy 3 5l 2 528l SPSS 5
S oV lals 4 o g daglae 13 a5 s ) JuloS
V.:LGJé}:bl&s_})l.«fsjb\;v\sélwJ&gu\}b.y'éﬁj)b\MLDJ
>4l el 281 )l d g 8 30 ala 199 el d S
o5 S IS 02021 4o ) opbl s 50.4 45 )l o UL ol (6,8
;g..:‘}bk?.,.«?>>|x» lf}gju\s\.a(Eﬁherawatietal)&5?‘455;
ST 0 S0y S EHL S ety S55555 Gobea 5| LS > S
b Sl s (ox ol Y g bl s ey
o S5 ol Jumlr @) 5l Ly slielS s caides il
G5 Db e d (P=0.000) 51 (B=0.721176) 5 o s 5 45z 5 32
> 0kaSt > () Ahmad ali 5 (g 3 05 S0slen .5 s
R menga 338035 5385 (S s g5 4 SIS iy st
5 pn g ghan s (58l SHLS 5 )8 (Show s il 5 S
G (S (> gy (25 Sl S (03 G o S
S5z > Js3 s 4 pliszal 43,LA§}S¢),§JS>&5?‘J.\:W
Nt >l s 65 035 g 8 0 S L
L > G ) (S S5 S sl plszal 4 gl
g4k Js )5 22 (P=0.000) 51(B=0.572) 50w 55
S oo > (S JE 2012 4y sl pon 0L s(Safdar 2012) o
ol (Y Sl s plia)lS's ol pltbuzal )5S tale s e 5 5
S o s (S AL 4 ed s oS oY Dlge 5
@k?_idjngéﬂg,lbég;évu;;o\&,lfé\lwg‘&;@)

Sy d E W \fﬁ?;ju.) &5?(43{:.; 04 ol L;) &;\j )9 opm 2

Sl s el s (S S s 4 Syl st 5y ge) age

$)
Model Summary
Model R R Square Adjusted Std. Error of
R Square the Estimate
1 8112 .658 .650 42442

a. Predictors: (Constant), environmental, Edu, experience

Juloss s ‘"g{;’&é’ 81 & - bl Gud Model Summary o : JguY

Coefficients
Model Unstandardized Standardized T Sig.
Coefficients Coefficients
B StdEr- Beta
ror
1 (Constant) -17 148 -1.15 .24
Education 24 .082 190 293 .00
experience 42 .099 281 4.27 .00
Environment .56 .070 504 8.08 .00

a. Dependent Variable: pa

Julos s g»;.,”.x& 8 & - 4l Guund Coefficients & : JguA

1oyl guoyd &
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Abstract

In this study, the impact of hiring professional staff on the performance of the Helmand Regional
Directorate of Public Administration, the Department of Water and Energy, the Department of
Environmental Protection, and the Department of Agriculture and Livestock of Helmand Province has
been investigated. This study answers the question of whether hiring professional staff has an impact
on the performance of public agencies or not? And if so, what kind of impact? This study used a
quantitative approach and a cross-sectional design. To achieve the research objective, data collection
was carried out through reliable postal mail. Employees were selected based on the random sampling
method for data collection. The sample of this research population is the employees of the Helmand
Provincial Directorate, the Water and Energy Department, the Environmental Protection Department,
and the Agriculture and Livestock Department. Morgan table was used to determine the sampling size,
which resulted in a sample size of 132. This data was used for analysis and experimentation. The
findings of the study are that the employment of professional employees on the performance of public
institutions, considering the variables of education, work experience, and work environment, can
explain 65.8 percent of the changes in the dependent variable and also have a positive and significant
effect. Based on the results obtained from the study, the publisher has made good recommendations to
the aforementioned public institutions and other publishers. The employees are satisfied with the work
environment and work experience. However, their satisfaction level was low in the field of education.
One way to address the problem is to hire professionals, workers, and those with higher educational
levels in these institutions. Employees are hired to ensure efficiency and consistency in their

operations.
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