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 ماغیپ سیئر د نوتنهوپ تسُب د

 ،يNک لابمس هKاI هپ ېهوپ د نلاصحم لپخ ې@اوی هن ېچ ،ید اد هخ: ونوتیلؤسم هل وی ېسسؤم يملع ېوی د ېک دنوژ ينن هپ

 ينلوY د ېچ ،سيابوار تخو هپ تخو ه: سياد هخ: نوتمریز يملع د وناداتسا وا وناهوپ وکنورل وNک هدز وړول د نوتنهوپ د ېکلب

 رIډ هپ لمع د هخ: یوغه هل شي یلاوکو هک وا ولوبرخ د شرق يتسول د ېنلوY د ه]ل رت ]ل ای وا هراپل ولوک هروپ د ووایتړا د دنوژ د

 .شي لوچاو راک هپ ،هخوم هپ ېنتسیخا ېIc د ېک

 هتیحلاص اب لوY نوتنهوپ د ېک هغه هپ ېچ ،يرلو ناIرا هیودنرپخ يملع ېساد وی دیاب نوتنهوپ هراپل ولدیسر د هت ېخوم ېد و

 ېدناب خم رپ ذغاک د ېنکیل وا ېلاقم يزینNی: وا يملع ېلپخ ،لای هNک هدز هک وا یکنووکراک هک ،يو داتسا هغه هک نیبوسنم

 .شي یلادوnیnک

 نوتنهوپ هپ ې@اوی هن ېچ ،شي هریسرب ار لئاسم سياد دیاب ،يراکt ېی ېچ هخ: مون هل هکل ېک هلجم ېدپ دنآ صيخش هپ امز

 دنوژ ابس وا ينن وکنودیسوا د تیلاو دنمله د هسر لوډ يNکنا@ هپ وا ېنلوY ېناغفا د هسر لوډ ماع هپ ېکلب ،شي ېتاپ ریIار ېروپ

 يملع نوتنهوپ تسُب د هب تخو هغه .شي لNک ېدناړو ،ېراچ -ېرلا لح د وا هنوزیدناړو ،يزنوتس ،هنونوتیلایرب ،هسر ولتک هپ هت

 د ېک هخرب هپ ېنNی: وا ېهوپ د هچک هپ ناتسناغفا لوY وا يمیس د نآ ،تیلاو دنمله لوY د ېکلب ،هن نوتنهوپ تسب د ې@اوی هلجم

 وکلخ وتایز رپ وا هبوبحم هوی ،هخوم هپ ولدوt د ېرلا ېمس ېوی د هت لسن ناو@ و وا ړو ېنرلماپ د ،مس هسر ونتtوغ د تخو

  .يرلو لاو هنیم لپخ هب ېک داویه لوY هپ وا يو هلجم هنارI ېدناب

 یوغه هک هراپل ولورپخ د ولاقم وزینNی: وا يملع د هنیم ولوY وا وناغراف ،ونلاصحم ،وناداتسا ،هباتشرم د نوتنهوپ تسُب د هب هلجم اد

 یا@رپ هب هرمو: .يو تسان ه| هپ لاو هنیم لوY ېی هب هت ولدیرپخ و ېچ ،يو ناIرا زینرپخ وی ،يو ېچ ېک رIډ ره هپ ېهوپ د

 وا يملع د نلاصحم هلاح رب وا يوش غراف ،ناداتسا مترحم نوتنهوپ تسب د ایب هریت هپ شرق یتسول ېنلوY د ېچ ،يو برخ هt وا

 .شي لو�هو هت ولکیلو ولاقم وزینNی:

 ،سسؤم مترحم د هلما هل ولدیرپخ د ېلجم ېملع د نوتنهوپ تسُب د ېچ ،مرل ړایو بوتیزاتسا هپ ونیبوسنم ولوY د نوتنهوپ تسُب د هز

 وللاI هپ تمحز وا رایز د هخ: لنوسرپ وا وکنووکراک ولوY هل ېلجم د ه�نر ادمه وا رمآ مترحم هل ېنNی: د وا لایتسرم يملع مترحم

 تسُب د ېچ مرل هلیه وا میاو يکرابم ېموک هل هړز د هت ولوY ،مNکو �ادردق وا هننم ،هد ېNک وتمچ هت ولدیرپخ و ېی هلجم ېچ هسر

 رپ  تلم ناغفا لوY د ېک لیلحت یرخا هپ وا سلو ېدنمله لوY وا نوتنهوپ د تلاسر لپخ هب يکنووکراک ېلجم يملع د نوتنهوپ

 .يوسرو هتسر هسر مزع �نیY وا هروپ هپ ېدناړو

 ت'نرد هپ

 نی8نس دومحم رینجنا مولپیډ
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 هزیسر

 وا يملع د تسُب د هغه وا Nک هتروپ ماI نیړا وا مهم ریډ لب وی يی ېک هرلا هپ �تخمرپ يملع لپخ د ېچ يرل ړایو نوتنهوپ تسُب

 هنیم روک یول د ېهوپ وا ملع د وا ونلاصحم ،وناداتسا ولوY نوتنهوپ د هخمد ه: ره رت . يد لدېرپخ ې�I ۍNمول د ېلجم يزینNی:

 ېلجم ېدد ېچ هخ: ور�لم ولوY د تخوج هسر ېدد وا موک ېدناړو يکرابم ولدېرپخ د ېلجم يزینNی: وا يملع د تسُب د هت ولاو

 .موک هننم يموک هل هړز د هد ېتسیخا ه�نو ېکنودېک ېNتس هن يی ېک ولورپخ وا ولوبیترت ،ولوک هسلا رت هپ زاوج د

 د ونNی: يملع د وناهوپ د �تخم رپ هزیخړا ره ۍNن �ننن د ېچ يرل رواب هروپ وا  هد هراکt هت وناسک دنوړا وا لوهک روک يملع د

 لور هدنکیرپ وا يزکرم ېnکپ هنوزکرم يملع زینNی: وا هنوتوتیتسنا کیمداکا ،سيسؤم وNک هدز وړول د وا یوس نکمم هتکرب هل رایز

 .ید یلوبول

 ونوتtون وا ونNی�يملع ،سیردت د تیاعر هپ ونومرون وکیمډاکا وللتخمرپ د يړاوغ نوتنهوپ تسُب هسر وتک هپ هت تtزرا وا لصا ېدمه

 تیفیک ړول د وا يرایعم هت وناناو@ ېنلوY د هسر ولوربارب هپ ونیمز وا ووایتناسا ليیصحت يرایعم د وا  يزورو هنورداک يکلسم يرلا هل

 يکلسم وا وNک هدز وړول د و:رت ، يNک هربارب هنیمز دیلوت د وراثا وزینهوپ هرک د �سنب رپ ونNی�يملع د وا یدناړو يNک هدز  ېړول

 وا �تخمرپ هپ داویه وا ېنلوY د هسر ولړوار هتسلا هپ وفادها ونیتtر ولپخ د وا ولوک هسلا رت هپ ونوتراهم وړوIc د ېک رIډ هپ ېهوپ

  .شي هIوج تمدخ ينیتtر د وا ليخاو ه�نو هدنغر ېک هنوغر

 يک اKر هپ ونوتtزرا يروتلک وا ليم ، يملاسا د هت لسن ناو@ يک داويه لوY هپ وا ونوتيلاو وي�نواI ،تيلاو دنمله د يچ وی نمژ

 يدناړو هنورداک يوس لزور وا نمژ هت داویه وا ينلوY وا هربارب هنيمز ونوNی: يملع وخارپ وا وNک هدز وړول يکلسم وا يملع د يرايعم

  .وNک

 د شرن وا پاچ د ينکیل وا لياقم يزینNی: وا يملع ېک هخرب هپ ومولع سينیئاس د يزاوی هلجم هزینNی: وا يملع تسُب د هراپل سوا د

 .سي لNک �ایز رو مه يخرب يرون هب يک ېکنولتار هپ ېچ وی دنم هلیه وا يورپخ وا ينم مس هسر ېرلا�ت

 يزینNی: يملع ليپخ د ېک ېکنولتار هپ وا ابس ،نن ،هللاأشنا هب نادنمراک يملع وا نلاصحم ،ناداتسا نوتنهوپ تسُب د ېچ مرل ډاډ

 هپ  هت ولاو هنیم وا ونانتn: يهوپ وا ملع د ولوY لوډ ادمه .يNک أدا )روپ( نید یلړایو  وخ دنورد هغد لپخ یرلا هل ولورپخ د ېلجم

 ،ينکیل يزینNی: وا يملع ليپخ يک هرلا هپ �تخمرپ د نوتنهوپ تسُب د وا ليجم يزینNی: وا يملع یدد يچ ووکرو هنلب هسر هنيم

 ليم وا ،ينيد ليپخ د يک ولونادو هپ روک ترس يدد  ملع د وا  ۍورولوار  ناش هپ لت د يتسرم وا  يکوين  هدنغر وا هنوزيدناړو ،هنودنآ

  .�nخبوار ړايو ينيادا د يخرب

  �زور هt ، سيردت د هت لسن ناو@ وا ونايچب و داويه لپخ د هب هسر ودي¡ت هپ تخو د  هللا آشنا يچ وي دنم هليه وا يديNک ډوه ږوم

 يزوح ي¢يديول ليهس د ايب ولاودنمله ولپخ يnک واNپ يNمول هپ و: رت وNک يربارب يوايتناساړو ماپ د وا ينيړا  هراپل دناه زینNی: وا

 ،يداصتقا داويه يوشړاجيو وا سلوا ليديرو@ د ږومز يچ ي@رIو ردصم Nپوچ سياد وي د هت ولاوداويه ولوY و يnک ياپ هپ وا

 .ي]يردو يک هکيل هپ ونوداويهوللتخمرپ د يNن د ناتسناغفا وا لح يزنوتس يزينلوY وا سيايس ،ي�نهرف

 

 

 

 

 

 



 

 د 

 کیل]ل

 یحفص د                                                                                                                                                      ناونع یلاقم د

  هریمش

  هعلاطم وتاعقاو د <غوران =اتنا قرط ليوب د يک نوتغور تسُب تیلاو دنمله د

 یداجس هللا مسب دیس رcکاډ  وا یرونا هللا حیبذ رcکاډ ،دمحا ليع رcکاډ یودنهوپ ،خسار دمحاراثن رcکاډ

 لیلحت يداصتقا دیلوت د ومنغ د يک <لاوسلو ېجرام هپ

 عیفر یلایرب راینهوپ وا تیاده هللا دیمح ،دمحا ليع رcکاډ یودنهوپ

 ریثات وقیرط د یبرهر د یدناب یPدرکراک رپ نامزاس د

 عناق هللا تمصع راینهوپ دنامون

 لیلحت وا ېزیغا تXون د <جولانکت د يک وتامدخ ېیایتغور هپ

 افو دمحم ناخ  وا چولب دمحا زوریف

 لوک ليپ وا يکنولتار ،تیمها تینما يکبش د

 افو دمحم ناخ وا صلخم ناخ نسح

 ېلئسم يتینما یوغه د وا هنولیلحت وتامولعم و`غ د

 چولب دمحا زوریف  وا  افو دمحم ناخ

 هندنژیپ هiنل <کــــمږوپـــس يـــعوــنـــصم د ۍcن د

 افو دمحم ناخ وا اغا دمحاریصن ديس

 هنولوډ مهمُ ونوبادهت يخېم د

 یروسر ناج یلو رینجنا وا صلخم ناخ تایح رینجنا ،يدمحا دمحاراثن رینجنا

 يرلا لح وا يزیغا ،هنولملا، نولدب میلقا د ،هخودوت هلاویcن

 یروسر ناج یلو رینجنا وا �اطلس هللا تزعرینجنا

 هعلاطم وتاعقاو د <غوران  sنر يرن د يک نوتغور يوزوح سیوریم هپ راهدنک د

  یرونا هللا حیبذ رcکاډ وا هداز یتفم نانلمادبع رcکاډ ،دمحا ليع رcکاډ یودنهوپ ،مرکا ليکولادبع رcکاډ

 هعلاطم وتاعقاو د موردنس کیتورفین د يک نوتغور تسُب تیلاو دنمله د

 یداجس هللا مسب دیس رcکاډ وا دمحا ليع رcکاډ یودنهوپ ،یرونا هللا حیبذ رcکاډ ،دهاز هللاذاعم ترکاډ

 هللازیزع روتکود روسیفورپ یوزوح هناخافش رد دضع مظع طسوتم ثلث هتسبروسک تاعقاو هعلاطم

  هللا مسب دیس رcکاډ وا یرونا هللا حییذ رcکاډ ،دمحا یلع رcکاډ یودنهوپ ،یوسوم دوعسم دمحم ترکاډ

  هعلاطم وتاعقاو د <غوران يشر د يک ه~نا{ هپ ولافطا هلخاد نوتغور یوزوح سیوریم راهدنکد

 یداجس هللا مسب دیس رcکاډ وا یرونا هللا حیبذ رcکاډ  ،دمحا ليع رcکاډ یودنهوپ ،یفاص زیزعلادبع رcکاډ
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Abstract 

 

  The study which assumes the Impact of leadership style on Organizational performance, 
leadership is one of the key determinants associated with the success and failure of any 
organization. The leadership styles which are investigated in this study, which were 
developed by Kurt Lewin, were considered in this study. And the main objectives of the 
study is to examine the relationship of leadership styles on organizational performance. It 
is a qualitative research which is carried out by primary data using a likert scale 
questionnaire which is sent out both by Google Forms and physically to respondents, The 
Yamen's formula is used for the determination of sample size. For more credible results, 
the autocorrelation, multi-collinearity, and reliability tests were applied before running of 
multiple regression using SPSS Version-24. From applied tests, the Cronbach's alpha 
coefficient of alpha was 0.870 showing high internal consistency, 2.052 of Durbin Watson 
statistics showing almost no autocorrelation, and the average VIF is around 1.52 showing 
no multi-collinearity. For final result the multiple regression was applied. The regression 
model shows that all three independent variables have a positive relationship with the 
independent variable and are significant at 0.10 confidence interval, in which H1, H2, and 
H3 are accepted. the autocratic leadership style with a coefficient of 0.196, democratic 
leadership style with a coefficient of 0.242 and Laissez-fair with a coefficient of 0.352. It 
is concluded that among the three leaderships, laissez-fair mostly impacts organizational 
performance democratic leadership is second and autocratic leadership has less Impact on 
organizational performance.   

Keywords: Organizational performance, Autocratic, Democratic, Laissez fair and 
Leadership Style. 

 



 ۱۴۰۱ لاک – ه=> ی.مول – کو9 ی.مول      هلجم هزين.ې, وا يملع تسُب

Introduction 

According to (Griffin, 2015) leadership as a 
process, the use of non-coercive influence to shape 
the group’s or organizational goals and motivate 
behavior toward the achievement of those goals. 
leadership is one of the key determinants 
associated with the success and failure of any 
organization (Hasan, 2018). performance is the 
ratio between output and the total of factors 
required to achieve it. (Sougui, Bon. & Hagi, 2015) 
Employee performance depends on employee's 
satisfaction (Insan et al., 2013) and it directly 
impacts organizational performance. The 
leadership style in nature is a manner by which 
direction and motivation are applied by a leader to 
achieve organizational goals. The leadership style 
in any organization has given managers the ability 
to ask employees about matters, make decisions 
and participate with others (Bhargav & Yaseen, 
2016). Organizations use leadership styles that 
enhance the abilities and capabilities of people. The 
role of leadership in an organization is crucial in 
terms of creating a vision, mission, determination, 
and establishment of objectives, designing 
strategies, policies, and methods to achieve the 
organizational objectives effectively and 
efficiently along with directing and coordinating 
the efforts and organizational activities (XU and 
wang, 2008). leadership has a cause and effect 
relationship with organizational performance 
(Akparep, Jengre, & Mogre, 2019). 

Many organizations face problems related to 
unsound practices, poor financial performance, 
high labor turnover etc (Hasan, 2018).               
Leadership style influenced organizational 
modernization and organizational learning 
completely and considerably. Organizational 
modernization and organizational learning also 
completely and considerably influenced 
organizational performance (Hariswaran, Nawaz, 
and Gajenderan, 2020). The leadership styles have 
a Direct Relationship with performance (Beakana, 
2017), further said leadership styles with a 
significant positive relationship with 
organizational performance (Saleh, Nusari, 
Habtoor, Isaac, 2018). 

 

Research Hypothesis: 

H1: There is a significant relationship between 
laissez-faire leadership and organizational 
performance. 

H2: There is a significant relationship between 
autocratic leadership and organizational 
performance. 

H3: There is a significant relationship between 
democratic leadership and organizational 
performance. 

Research Problem: 

Leadership style determines subordinates’ 
participation in making the decision and the way 
organization is run administratively (Muchiri & 
Hazel, 2017). How leadership styles Affect 
organizational performance is the issue many 
specialists and researchers working in leadership 
scope are interested in (Bhargav &Yaseen, 2016). 
So the main reason for conducting research is to 
reveal, whether leadership styles effects 
organizational performance in different 
organizations or not. 

Research Questions: 

Is there relationship between leadership styles and 
organizational performance, and if so how much? 

To what extent do leadership styles affect 
organizational performance? 

Which leadership style Is the effective one in 
organizational performance? 

Research Objectives: 

The main objective of the research is to determine 
the impact of democratic, autocratic, and laisse fair 
organizational styles on organizational 
performance. The main objective of the study is to 
assess the influence of leadership styles on 
organizational performance from scholars of 
different organizations. as said objectives are: 

To examine the impact of the autocratic leadership 
style on organizational performance. 

To examine the impact of the democratic 
leadership style on organizational performance. 
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To examine the impact of the laissez-faire 
leadership style on organizational performance. 

Materials and Methods 

The research conducted on the impact of leadership 
styles on organizational performance is qualitative 
research carried out by primary data using a likert 
scale questionnaire which is sent out both by 
Google Forms and physically to respondents. The 
Yamen's formula is used for the determination of 
sample size, which is used for different confidence 
intervals (Anokye, 2020). 

   n = !
"#!(%)^(

 

Where n is the sample size, N is the size of the 
population, and e is the level of precision 
(significance (e = 0.05). according to population. 
From 90 samples, 75 responses were obtained. The 
research is carried out qualitatively in which 
autocratic, democratic, and laissez-fair leadership 
styles are independent variables and organizational 
performance is a dependent variable. The 
following conceptual framework illustrates the 
study structure.  

Figure 1: Conceptual framework of study 

 

 

 

 

 

 

 

 

 

For more reliable results, some tests before 
multiple regression were performed. The 
Cronbach's alpha for internal consistency, Durbin 
Watson test for checking autocorrelation, and Yif 
test for checking multi-collinearity. All the 
analyses are being done by SPSS (v.24). 

 

 

Results and Discussion 

As mentioned the research is conducted through 
primary data using a likert scale questionnaire 
including the first section of general information 
about respondents which is being brought as 
follows. 

Figure 2: What is your gender? 

 
Source: Analyzed with SPSS 

The figure-1 shows that all 75 respondents are 
males, in which 52% are 30-39 years, 37.33% are 
20-29 years, 6.67% are 40-49 years, 2.67% are 
above 59 years and 1.33% are 50-59 years old. 

Figure 3: What is your age? 

 
Source: Analyzed with SPSS 

The figure-2 illustrates that out of 75 Respondents 
52%, 37.33%, 6.67%, 2.67%, 1.33% are 30-39, 20-

Autocratic 
Leadership 

style 
Democratic 
Leadership 

style 
Laissez Fair 
Leadership 

style 

Organizational 
Performance 

 

Dependent Variable Independent Variable 
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29, 40-49, above 59 and 50-59 years old 
respectively.  

 

Figure 4: What position do you own? 

 
 

Source: Analyzed with SPSS 

Figure 5: How long do you work with the organization? 

 
Source: Analyzed with SPSS 

The most commonly used indicator of internal 
consistency is Cronbach's alpha coefficient. 
Ideally, the Cronbach alpha coefficient of a scale of 
above 0.7 shows adequate Reliability (DeVellis 
2012).  

 

 

 

 

Table 1: Cronbach’s Alpha 

Reliability Statistics 

Cronbach's Alpha N of Items 

.870 21 

Source: Calculated by SPSS 

So in this study, internal consistency is measured 
through cronbach’s alpha in which the coefficient 
of alpha is 0.870 which shows that there is high 
internal consistency among the grouped scale data 
shown in table-1. 

Multi-collinearity Analysis: 

Multi-collinearity refers to relationships among 
independent variables. (Pallant, 2016) states that 
Multi-collinearity exists when the independent 
variables are highly correlated (r=.9 and above).  

Table 2: Multi-Collinearity 

Source: Calculated by SPSS 

The VIF is a tool to measure and quantify how 
much the variance is inflated by statistics (Daoud 
2017). Here (table-2) is calculated by SPSS 
showing there is almost no Multi-collinearity 
among predictors. 

Autocorrelation  

 The most common test for checking 
autocorrelation of errors in the regression model is 
the Durbin-Watson test (dufour and dagenais, 
1984). 

Coefficients 

Model 
Collinearity Statistics 

Tolerance VIF 

1 

Autocratic Leadership .734 1.362 

Democratic Leadership .590 1.695 

Laissezfair_Leadership .656 1.525 

a. Dependent Variable: Organizational performance 
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Table 3: Durbin Watson Statistics 

Durbin-Watson 

Statistics 2.052 

Source: Calculated by SPSS 

The Durbin-Watson statistics calculated by SPSS 
in table-3 is 2.052 shows, there is almost no 
autocorrelation for following the final regression.  

Table 4: Model Summary Table 

Source: Calculated by SPSS 

The Model summary table-4 which is calculated 
with SPSS shows R square with 0.476 value 
indicating that the dependent variable is explained 
or influenced with predictors of 47.6%. 

Table 5: ANOVA Table 

ANOVA a 

Model Sum of 
Squares Df Mean 

Square F Sig. 

1 

Regression 17.311 3 5.770 21.46
2 .000b 

Residual 19.089 71 .269   

Total 36.400 74    

a. Dependent Variable: Organizational 
performance 

b. Predictors: (Constant), Laissezfair_Leadership, 
Autocratic Leadership, Democratic Leadership 

Source: Calculated by SPSS 

The ANOVA table-5 having sig. Value which is 
0.000, shows the Overall significance of the Model.  

 

 

 

Table 6: Coefficient Table 

Source: Calculated by SPSS 

The coefficient table-6 of the regression model 
shows that the all three independent variables have 
a positive relationship with the independent 
variable and are significant at 0.10 confidence 
interval, in which H1, H2, and H3 are accepted. 
autocratic leadership style with a coefficient of 
0.196, democratic leadership style with 0.242, and 
laissez-faire leadership style with a coefficient of 
0.352, it concludes that among the three 
leaderships, laissez-fair mostly impacts 
organizational performance and democratic 
leadership is second and autocratic leadership has 
less impact on organizational performance. 

 
Conclusion 

The study was conducted on the impact of 
leadership styles on organizational performance by 
scholars of different organizations. The leadership 
styles in this study are assumed which are 
introduced by (Lewin.  K., Lippit.  & White, 1939).  
a Likert scale questionnaire was prepared and sent 
out to respondents by Google form and physically 
having three autocratic leadership, democratic 
leadership, and laissez-fair leadership styles as 
independent variables and organizational 
performance as the dependent variable. In which 90 

Model Summary 

Model R R 
Square 

Adjusted R 
Square 

Std. Error of 
the Estimate 

1 .690a .476 .453 .519 

a. Predictors: (Constant), Laissezfair_Leadership, 
Autocratic Leadership, Democratic Leadership 

Coefficients 

Model 

Unstandardized 
Coefficients 

Standar
dized 

Coeffici
ents T Sig. 

B Std. 
Error Beta 

1 

(Constant) -.125 .431  -.289 .773 

Autocratic 
Leadership .196 .103 .191 1.906 .061 

Democratic 
Leadership .242 .098 .276 2.465 .016 

Laissezfair_L
eadership .352 .101 .370 3.490 .001 

a. Dependent Variable: Organizational performance 
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sample size was determined by Yamen's formula. 
From 90 questionnaires 75 responses were 
obtained. As mentioned the research is conducted 
through primary data using a Likert scale 
questionnaire including the first section of general 
information about respondents which is being 
brought as all 75 respondents are males, in which 
52% are 30-39 years, 37.33% are 20-29 years, 
6.67% are 40-49 years, 2.67% are above 59 years 
and 1.33% are 50-59 years. out of 75 respondents 
52%, 37.33%, 6.67%, 2.67%, 1.33% are 30-39, 20-
29, 40-49, above 59 and 50-59 years old 
respectively. The qualification of respondents, 
78.67% are bachelors, 17.33% are masters and 
4.00% are having Ph.D degrees. Working in 
different positions in organizations in which 
47.30% are junior level employees, 27.03% are 
management staff and 25.68% are senior level 
employees. The respondents were also asked about 
working with the organizations, out of 75 
respondents 45.33%, 37.33%, and 17.33% are 
working with the same organization for 1-4, 5-10, 
and 11-15 years respectively. For more credible 
results, the autocorrelation, multi-collinearity, and 
reliability tests were applied before running of 
multiple regression. From applied tests, the 
cronbach's alpha coefficient of alpha was 0.870 
showing high internal consistency, 2.052 of Durbin 
Watson statistics showing almost no 
autocorrelation, and the average VIF is around 1.52 
showing no Multi-collinearity. For final result the 
multiple regression was applied. The regression 
model shows that the all three independent 
variables have a positive relationship with the 
independent variable and are significant at 0.10 
confidence intervals in which H1, H2, and H3 are 
accepted. The autocratic leadership style with a 
coefficient of 0.196, the democratic leadership 
style with 0.242, and the Laissez-faire leadership 
style with a coefficient of 0.35. which is the same 
as found by (Saleh, Nusari, Habtoor, and Isaac, 
2018), (Hasan,2018), (Méndez, José, Monserrat, 
2013), (Owani, Ogwang & Mwesigwa, 2020), 
(Karacsony, 2021), Akparep., Jengre, & Mogre, 
2019), (Ojokuku, Odetayo, and Sajuyigbe, 2012), 
(Iqbal, Anwar, and Haider, 2015), (Bhutto,  
Kanwal and sethar, 2022).  And opposed found by 
(Amal and Nosheen,2014), (Alkhaled, Fenn j. 
2020), (Chris 2016), (Shafie, Baghersalimi, &  

Barghi 2013), (Fakhri, 2018) It is concluded that 
among the three leaderships, laissez-fair mostly 
impacts organizational performance and the 
democratic. 
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 ریثات وقیرط د یبرهر د یدناب ی,درکراک رپ نامزاس د

 عناق هللا تمصع راینهوپ دنامون

 نوتنهوپ تسُب ،ی,نهوپ داصتقا

 as.qani2324@gmail.com :سردا لیمیا لوُسم

 

 زی#نل

 

 وی ایرب د نامزاس/ېرادا وی د يبرهر ،یوس لوین يک رظن هپ يدناب GHدرکراک رپ نامزاس د ریثات ونولوډ د ۍبرهر د يک هن:ې8 ېد هپ

 لوین يک رظن هپ ېو يوس هتgنمار اوخل Kurt Lewin د يچ يقیرط هغه ۍبرهر د يک هن:ې8 ېد هپ .يWيک للب لماع يکنووکاS مهم

 يفيک وی د .ي:ک مولعم يدناب GHدرکراک رپ نامزاس د ریثات ونولوډ د ۍبرهر د يچ یداد مه فده سياسا i:ې8 د يچ يد يوس

 باو~ ونولکش يکیزف وا Google Form د يچ يوس هسلارت يرلا هل يsاپنتqوپ يوس بیترت د اSاډ i:ې8 ېدد تفص هپ i:ې8

 رت هراپل وجیاتن يرواب لا د .ید یوس هبساحم يرلا هل لومروف Yamen’s د ېی ریمش ېنو� د وا يوس يدناړو هت وکنویو

Regression  Multiple  د يکخم Autocorrelation, Multi-collinearity وا Reliability  Sد هنو�سی SPSS  هتسرم هپ ریو �فاس 

 Durbin د ۲.۰۵۲ ،ييq ایتل:ت ليخاد ونتqوپ د يچ ۰.۸۷۰ تqزرا Cronbach’s Alpha د يک هجیتن هپ وندنوم د . يد يوس ليمع

Watson  د يچ ېی مقر يویاصحا  Autocorrelation د وا تیدوجوم هن VIF زراqدً ابیرقت يچ ۱.۵۲ ت Multi-collinearity هن 

 هسر هطساو هپ ونوبیضر د Multiple Regression د يدناب GHدرکراک رپ نامزاس د ریثات وقیرط د ۍبرهر د .يوک هتوG هپ تیدوجوم

 ېیضرف ليدابتم هړاو ېرد وا يرل هکیړا هتبثم GHدرکراک رپ نامزاس د يقیرط يرد ۍبرهر د  يوس لوین يک رظن هپ يچ ،يوس يدناړو

 ولدولرد هپ بیضر  ۰.۲۴۲ د يبرهر هکاوسلو ، ی:مول هسر ولدولرد هپ بیضر  ۰.۳۵۲ د يبرهر هدازا  يچ يد ړو لوبق د وا هرثوم

 .يرل ریثات GHدرکراک رپ نامزاس د يک مدق میرد هپ هسر ولدولرد هپ بیضر  ۰.۱۹۶ د يبرهر هنارما وا مهود هسر

 

 .هنولوډ یبرهر د وا یبرهر هکاولپخ ،یبرهر یتکراشم ،یبرهر هناارما ،یGدرکراک نامزاس د :ېمیلک يدیلک

 

 

 

23



BOST
Academic & Research National Journal

YearIssueVolume

1 1 2022


